EQUAL OPPORTUNITIES MONITORING

Information provided by applicants for monitoring purposes is confidential.  This form will be kept separate and will not be made available to people involved in shortlisting applicants for interview nor to members of the interview panel.

Post Applied for:

Hospital Liaison Support Worker
Sex:    Male/Female 

Date of Birth:     _________________________ Age: _____________

ETHNIC ORIGIN

The object of ethnic monitoring is to ensure that racial discrimination does not take place.  It is recognised however, that such discrimination is usually based upon skin colour and country of origin.  For this reason, ethnic origin is combined for monitoring purposes and you are requested to tick the appropriate box.

I would describe my ethnic origin as: (please circle)

	White British
	White Irish
	White Other (give details)



	Mixed White/Black Caribbean
	Mixed White/Black African
	Mixed White/Asian

	Mixed other (give details)


	Chinese
	Other Ethnic Group (give details)

	Asian or Asian British Indian
	Asian or Asian British Pakistani
	Asian or Asian British Bangladeshi

	Asian or Asian British Kashmiri
	Asian or Asian British Other (give details)
	Black or Black British Caribbean

	Black or Black British African
	Black or Black British Other (give details)
	


CARE OF DEPENDENTS

In the past people who are responsible for the care of children, elderly relatives or other dependents (particularly women) have been discriminated against in job applications.

Do you have major responsibility for care of any dependents?      

(please tick the appropriate box)

DISABILITY

A disability or health problem does not preclude full consideration for a job with Carers Leeds, unless stated in the job description.  Applicants from people with disabilities are welcome.

Are you registered as a ‘disabled person’

Are you qualified to register as a ‘disabled person’ but 

choose not to do so?

Yes





No





No





Yes





Yes





No








